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'ORIGINAL

Collective Bargaining Agreement
between
First Student (San Rafael, California)
and .

United Transportation Union

Effective Dates: _
July 5, 2006 (Ratification Date) until June 30, 2008



 Article 1 - Recognition

Section 1

This Agreement, therefore, is entered into by the employee organizations of the bargaining nnit
- referred to in this Agreement as United Transportation Union (“Umon”) and First Student, Jnc,
(“Company”™) and 1ts successors and assignees. '

Pursuant to National Labor Rclatxons Board Certification of Representative, Case 20-RC-17690,
dated September 20, 2001, the Company recognizes the Union as the excluswe coilective
bargaining representatwe for:

All full time and_ regular part time bus drivers employed by the Employer at its 59 Fordan Street,
San Rafael, California facility; excluding al} other ernployees, mechanics, dispatchers, trainers,
office clerical emgployees, gnards and supervisors as defined in the Act.

Article 2 — Non-Discrimination

Section 1

The Company ard the Union mutually agree that there shall be no discrimination against any

employee or applicant for employment because of sex, age, creed, racs, color, political belief, or
Union affiliation or Union related activities.

Article 3 - Union Representation

Section 1

The Company will deal with representatives of the Union. The Union will designate such
representatives and notify the Company immediately, in writing, of the names and offices held
by such representatives and changes that occur.

Section 2

The Local wiil have Local Committee of Adjustment, which shail be composed of the Local
Chairperson, Vice Chairpesson, and the Secretary.

Section 3

The Company agrces to pay the Committee of Adjustment any lost time for conference or
discussion with management, when such conference or discussion is scheduled by management
and interferes with the employee’s work assignments.



Section 4

The Company will release a Union Officer for the purpose of conducting Union Busiress,
whenever a written request is made to the proper official of the Company with no less than 24
hours notice. If it is necessary for an officer to take time off to represent a bargaining unit
member at a disciplinary meeting scheduled by the Company, such tme off shall be granted.

© Section 5

The Company will make available to the Union a bulletin board. The Company will permit the
Union or its reptesentatives to distribute Union Literature, " A courtesy copy of all postings
andfor documents to be distributed shall be provided to the Contract Manager prior to posting or
distdbution. No defamatory ot derogatory material concerning the Company, any of the
Company’s employees, ot the Cormpany’s client shall be permitted.

Section 6

The Company agrees to have as part of the New Driver Training Program, two (2) hours of
classroom time available during the first week of the Company’s training program for the
purpose of presenting and discussing provisions of the Labor Agreement, but these two (2) hours
will be unpaid and will not be credited toward State required training.

Section 7

Nacee The Company and the Union wili setup a régularly-schcduled time and day to meet once per
\UUUQJ'L ‘week for one (1) hour to discuss npcoming changes, grievances and disputes. This meeting can
QAN be cancelled by either party with twenty-four (24) hours notice for good reason.

WS '
W ! Article 4 — Seniority

[
NLRY sSectimrz 1

a) Except as indicated otherwise herein, an employee’s right to preference of all work and

assignments shall be governed by seniority, subject to required qualifications and rules
govemning assignments.

b) Seniority of all new employees shall commence at the service first is performed for pay. If
more than one (1) employee begins work on a given day, seniority numbers will be assigned
based on the date each employee applied for work. The last (4} digits of their respective social

security numbers shalt determine the seniority ranking of employees who applied for work on the
same day.

b.L.} A current seniority roster of Bus Drivers shall be posted every sixty (60} days on the
fifteenth {15%) of the month. Any Bus Driver protesting histher sendority position must

do so within ten (10) working days after posting, otherwise the roster shall be accepted as
correct. : .



¢) The Company shall not assign work to any person who is not on the senjority list except when
no one in the bargaining unit is available. In the event that outside help is used to fill this
contract, the San Rafael wage scale (found at Article 19) will apply according to Company
seniority. '

d) Reduction of the work force in & given classification shall be in reverse order of seniority laid
off employees in a given classification shali be recalled in order of seniority, i.e. the last laid off
employee shall be the first recatled. : :

e) Drivers shail have Company wide seniority and yard seniority. Company wide seniority will
e used for the accumulation of pay and benefits. :

)} An employee andfor a LCA member may examine the employee's personnel work record at
the Company’s office. That record will only be opened to said employee and the LCA member

with the employes’s permission.

Section 2

An employee shall lose al} seniority rights for the following reasons:
1. Ifhe/she voluﬁtarily‘ leaves the Company’s eraploy;

2. he/she is diécharged for just cause;

3. If hefshe is absent from work for three (3) consecutive working days, without
netification to the Company; . :

4. If he/she fails to retum to work within seven (7) days after receipt of a registered or
certified letter mailed fo his/her last known address, as shown on the Company records;

5. I the Superintendent of Schools or his/her designee insists upon the removal of a
company emplcyee in writing stating with particularity the reasons therefore. The
=" Company agrees to furnish a copy of the Superintendent’s written reasons to the Union.

This shall in no way limit the Union from performing its duty to represent or act on
hehalf of its members. ' .

6. Loss of school bus, or motor vehicle driving privileges (if found not guilty, the employee is
reinstated with full senioxity.) :

7. A diiver has been (;n personal busiﬁess leave for more than six (6) consecutive calendar
months, or twelve (12) aggregate calendar months within a twenty-four (24) month period.



Article § —Reduction in Force

Section 1

I the event of a lay off, employees with the least seniority shall be laid off first. Recall shall be
i reverse order of lay off. DBus drivers laid off in this manner shall maintain a record with the
Company of théir.current roailing address and shall renew the same when there are changes.

Sectiau 2

Bus Drivers may be subject to two (2) typés of layoff: normal seasonal layoff and indefinite
layoff. Normal séasonal layoff shall be defined as Spring, Summer and Christmas vacations.
Indefinite layoff shall be any layoff other than seasonal.

B NG:?‘;HMZ Seasonal Layoff

: 1 (Al normal seasonal tayoffs shall be effective the day after the last day of
-, school for Spring, Summer, Christmas and ski-week vacations.

2. ' In the case of Summer layoff, notice of recall shali be the annunal written

bxddmg notification. Notices of recall from Chnstmas Spring and ski-week
¢ Iayoff shall not be required.

B. Indeﬁnire Layoff - o '

1.: Tt is the responsibility of the Company to inforn: the Union and all

o operators of indefinite layoff. Bus Operators who are to be laid off shall
ke so notified by certified mail, not less that fourteen (14) calendar days in
advance of the effective date of the layoff.

Section 3

Recall from indefinite layoff: Seniority shall govern ail recall procedures. Laid off Operators

shall be recalled in order of semonty until the last laid off Operator on the seniority list has been
recalled.

Section 4

The Company shall notify all laid off Operators by certified mail.” The Operator and Aide shall
have seven (7) days from the date the received the recall to inform the Company of their intent.
All recall notices shall be mailed to the employees last known address on fite with the Company.
If the employee elécts to return to work he/she shall return to work within seven (7) days after
informing the Company of their intent to return to work. Such notice by the employee shall be in
writing to the Company tmless due to illness, accident or Act of God.

Section 5



Failure by empiiby:ee to return to work within the time limits set above as stated in above on the
appropriate date, the Compary will not be required to hold the position for the employee and will
* have fulfilled theit obligation to recall the employee.

Section 6

All normal seasonat layoffs shall be effective the day after the last day of schoo} for summer and
Christmas vacation and any other normal school closing.

No notice of ls@yoff or recall shall be required for the above school closing.

L Article 6 - Assignability

Section 1

This agreement shall be subject to change at any time by mutual agreement in writing between
the parties herein mentiened,

Article 7 — Discipline

Section1 !
a) No employc'e covered by this Agreement wili be terminated or suspended without just cause.
An employee being investigated for possible disciplinary action will be afforded the opportunity
to have union Tepresentation at any meeting with management. Additionaily, the Union, upon

request, will be provided with any documents concerning the incident giving rise to possible
employee discipline. o :

b) At least one watnmg mmust be given under the progressive discipline system except as stated in
. subsection C, below. . '

¢} In the event an employee commits or is alleged to have committed an act or acts setjous
encugh to warrant immediate discharge or suspension, the Company may take immediate action.

dy Any disciblinary_ action taken by the Company under this provision shall be for just cause and
- the employee shall have recousse to the grievance and arbitration procedures herein.

¢} Drivers will not be i'equired to bring a Doctors note unless three (3) consecutive days of illness
have transpired.-

Article 8 — Dispufes

Section 1



a) Any grievance or dispute which an employee of the Union may have with the Company
arising out of the application or interpretation of specific clause or clauses of this Agreement or

any policy the Union believes to be unjust shall be adjusted according to the following
procedure. : '

b) Upon request by the Union, the Company will provide to the Union copies of all relevant
information, reports and other documents pertaining to the grievance prior to any hearing or as
such information becomes available.

Stepl — The grievance shall be presented by the Union or employee to the Contract _
Manager within five (5) working days after the cause of such grievance occurs or should
reasonably have been known by the employee to occur.,

Step 2 — If the grievance is not satisfactorily resolved with ten (10) working days after
Step 1, the grievance may be presented in writing by the Union to the Region Vice
President within five (5) days. The Region Vice President or his/her designee shall meet
(either in person or via teleconference) with the employee and/or the Local Union
President or Vice President io determine the outcome within ten (10) working days atter
submission of the grievance. The Region Vice President or his/her designee shall render
a written decigion within five (5) days following the meeting.

Siep 3 — If the grievance or dispute is not satisfactorily resolved in Step 2, the parties may
submit the matter to the Federal Mediation and Conciliation Service or any neutral third
party agreed upon by parties within thirty (30) days. 1f neutral cannot mediate the
dispute, they shall issue a written decision, which shall not be binding on either party.
The mediator’s written decision shall not be presented to the arbitrator by either party.

The parties agree to utilize mediation for grievances resulting from employee suspensions
and/or terminations.

Step 4 — Either party may demand in writing arbitration of any unsettled dispute. The
right of either party to demand arbitration is limited to thirty (30) calendar days from the
final action taken on such dispute under the last step of the grievance procedure
immediately before arbitration. o

Article 9 — Arbitration

Section 1

The parties shall jointly request that the Federal Mediation and Conciliation Service provide a

list of eleven arbitrators.. The parties shall select a single arbitrator from the list by alternately
striking from the list.

Fees and expenses of the arbitrator and the hearing room shall be shared equally by the parties.
No transcripts shall be taken at the hearing. : ' '



The arbitrator’s

decision shall be final and binding.

The authority of the arbitrator shall be limited to the interpretation of the Agreement. He shall

have no powet
il
have power to:

Section 1

0 ladd dr subtract from or modify any of this part of this Agreement, nor shall he

establish or change any wage scale or classification.

Article 10 - Extra Work

. Extra work Shu;k !

1l be offered to available and qualified employees in a given classification by
seniority exce’ﬁ)F

in the case of emergency. During Layoff periods including Christmas, and

Easter break seniority assignments shall not rotate.

To be eligible

assignment(s)'f

When Offet‘ﬂdé :

perform extra

o|select extra work, the extra work must not conflict with the employee’s regular

d must not put the employee over forty (40) hours for the week.

xtra work according to seniority, drivers may decline to exercise their seniority to
ork without this being considered a refusal to work for unemployment insurance

purposes. Ho ever, ili’ an insufficient number of drivers volunteer for such work, the Company
may require grivers, in reverse seniority, to perform this work. If a driver refuses to perform
work in this;sitnation, it will be considered a refusal to work for unemployment insurance
purposes. . -

Section 2 L ‘

Extra work q} 2l be defined as all work other than route work with the exception of route work
that is added. b other foutes.

Extra work will be po:Lted and logged into the record that has been awarded. Reasonable

requests by t_l‘nbUnioni to examine the Company’s extra work assignments will be honored.

provide requ'k

Section 4

~ Section 3

The Company will enideavor to make all extra work assignments for the weekend, prior to 1500
of the last schogl dayiof the week.

b :
Ifatripisc ceilled, and the Bus Driver is not notified and reports to work as scheduled on non
school day, no less than the applicable minimum guarantee shall apply.
The parties Limdﬁrst'anfd that the School District and Charter Customers have has the right to select
specific drivers for specific assignments. The Company will ask the District and Customers to

sts in writing, and such proof will be provided to the Union, upon request.




The normal wt

sheet. Any addi

Section 1

Axn open route!0

eckishall be considered those assignments contained on the permanent route
| .
mal work shall be considered extra work.

Article 11 - Open Routes

IS vfsfhen one of the following is present:

riiver vacates a route;
fiver is terminated or resigns;

ntract Manager is properly notified of and approves a driver’'s request for a

leave of abseneée of more than thirty (30) days.

a) If aroute H ;

' the driver’s r'

omes open at anytime during the school year, the route shall be posted for bid in

at the company office.

b) Open blddijﬁ shall begm immediately and bids shall remain posted for three (3) days. The
successful bidder shall;take over the route on the next day. The most senior driver qualified on
the eqmpment shall be :awarded the route.

¢) Should any'
the school yea
eliminated. S

Section 2

a) The appro;ifjm
th:
ir:

by the parties
time is not gua
i

Section 1

i
a) prossibl@%q:}
regular school

b) Providing
route sheets uh

th

dri
i1

ucl

)

—

at the

[iver’ s ass1gnment (posted route) be decreased or eliminated during the course of
he Company will use its best efforts to find additional work to replace the hours
1 chsplaced drivers may bid on any open route.

ate flat rate time shall be displayed on the posted route sheet. It is understood
1t flat rate times change due to changes on the route. Thus, a route’s flat rate
inteed.

‘Article 12 Bidding

1€ Company shall mail notification to all drivers two (2) weeks prior to the first-
year-bid. These notiﬁcations shall include the following information.

route information is provided to the Company from the School District,

fust be lbosted for a minimum of three (3) consecutive working days before ammal
bid cornmences; The

iface sheets contain the following:

‘Hours
| Specific type of equipment




o

¢) Each qualiig_'“i_,
© bid.

edibus diirivgr in order of sentority shall bid on any route posted and after his/her

d) Bus drivers tmable to ationd bidding shall delegate their bidding in writing to a Union
representative; or anothcr driver who shall bid for them.

e) The same pr¢ cndurcs shall apply to summer school work, slq-week Chnstmas break spring
break, and Distrigt layoff days.

1) Bt ‘Pimg for summer school work shall be by seniority. Those who do not obtain a

IO

& Will be subsequently laid off for the summer session whether they choose to

exercrse then' seniozity or not

f Drccd assi gnment shall be in reverse order of seniority.

hen offcrf:d gxtra work accordmg to seniority, drivers may decline to exercise their .

ity to perform to perform extra work without this being considered a refusal to

.y

drivers volunteer for such work, the Company may require drivers, in reverse

wdrki[‘or unemployment insurance purposes. However, if an insufficient number of

Section 1 |

: 5
i
Y ‘
[

ty, to perform this work. If a driver refuses to perform work in this situation, it

wil He conmdcred a refusal to work for unemployment insurance purposes.

I
Article 13 - Leave of Absence

a) Any empl_ yde desmng a leave of absence from his employment shall secure written

permission fit

both the Local Union and the Company. The maximum leave of absence shall

be for thirty ( 0 days;and may be extended for like periods. Permission for extension must be

secured from|
employee shal

oth the Local Union and the Company. During the period of absence, the

| niot cngage in gainful employment. In no case shall a leave of absence exceed six

consecutive mJonths

Failure to cof
employee 3 m{r
under the rulf'd

ﬂ'\"ﬁ

ply Wlth thls prowsmn shail result in the complete loss of seniority rights for the
flved. This Section is not intended to supersede any applicable rights avmlable

and regulatlons of the Family Medical Leave Act.

b} The compény shall pay the Bus Driver for any time lost while on jury duty, including jury
selection and fitness duty, so long as the employee is appearing under subpoena and is not
testifying agliihst the Company or a fellow employee, provided that the Bus driver shail tum in

l'

the court app

arance certificate and jury fee, if any before the Company will compensate the Bus

Driver for the time lost All holidays for which the employee is otherwise eligible shall also be

compensated.

i
e

¢) A BusDi
postponemer

er3whoé _isfcaﬂed for Jury duty service will cooperate with the Company to obtain
of jury duty during the normal school year.

106



d) A Bus an sr %?ho is catled for witness duty in a court shall be counted as an excused
absence. i Lk '
e) Military lfﬂave - The Company and the union agree that they will comply with all Federal and
State Laws re|f arding Ve erane re-employment rights.

‘ i _ Article 14 — Life Insurance

ii Z .
Section 1 i P
The Companjii( sk all provldc a paid Life Insurance Program covering each employee who has
completed prtf?bbuon vnth $ 5,000 of life insurance.

: BN ; | .

| ! S Article 15 — Health Benefits
Sectionl | ;
The Comparﬁfy ?mll provmde a group medical insurance plan (including health, dental & vision)

for all employet 8
October 1, ZOb‘
monthly premiu
contribute eigh

coverage.

who work an average of 20 hours per week for the school year. Effective
the 'Company shall contribute seventy-five percent (75%) toward the cost of

m for Employee-only coverage. Effective October 1, 2007, the Company shall
hty: percent (80%) toward the cost of monthly premium for Employee-only
X hfference'between the Company contribution and the monthly premium charges

by the insura

1§

their own cost

The employe ;:.' o mtnbutloh (deductions) toward this coverage shall be done on a thlrty—flve (33)

i twelve| (1

the 35-week :

Section 1

In the event of

employees’ p

father-in-law]

He

days with paj

of death and ¢

Section 1

;gé shallL

l: elprobanonary petiod. Premium charges will be pro-rated accordingly, using
le.

comparny shall be paid by employee electing coverage. Employees may elect, at
) parnmpate in the additional levels of coverage.

2) months of coverage.

eh gible to participate in the Company’s health insurance program after

Article 16 — Bereavement -

ez'u.h in the employees 1mmed1ate family, defined as including only the
nts or step parent, spouse, children, brothers, sisters, and mother-in-law or

andmbther, grandfather and grandchildren, the employee will be allowed three

[ their. déﬂy regular route pay. The Company reserves the right to request proof
tiOIlShlp

Article 17 — Holidays




Employ‘ées be tivme ehglblc: for holiday pay upon completion of the ninety-day probation period.
Paid Holidays _:are compensated based upon employee’s average daily hours for a previous two-

week period.
scheduled WOJJ

[ployees Imust work the full shift on the scheduled workday preceding and the
' Héy after the hohday to be eligible for holiday pay. Paid holidays are as follows:

Th ' nksgiving Day
Wl M' rtin Luther King Jt’s Birthday
i Prqs1dents Day
. Laber Day
Merhorial Day
Folirth of July
Vctcrans Day
i' Article 18 - 401 K Plan
Section 1
Employees sha lli be ablc to participate in the Company’s 401k plan in accordance with the
eligibility coricﬁji:i ons andrestrictions of the plan. _
!: | Article 19 - Wages
Section 1 , 3 5
Drivers’ Hounlly Wage Rates
- Effective Dates:
|
lil|{| Current Wage 9/1/05 9/1/06 9/1/07
Stamng Jil] 1 $13.50 $13.75 $14.00 $14.25
Step 2 1 $14.00 $13.87 $14.13 $14.39
Step 4 Ll $14.50 $14.39 $14.39 $14.52
Step § HEN $14.50 _
Step 6 il | $n4.75 $14.90 $14.79 $14.78
Step 7 il [ $15.25 $15.25 $15.30 $15.20
Step 8 Ll .00 $17.45 $17.93 $18.41
Step 9 ] [ $17.00 :
Step 10 " $17.00
Explanatory Note Each S|eptember 1%, an employee advances to the next step in the wage scale.
Section 2 . !
|
‘ ‘ 12




Employees Qh g

There shall be
9/1/02)

All drivers ari
shifts. (Effectiy

Time and onekt
week,

Tn the event atié

Section 3

Unless change

|
| !
Ceiv'e the drivers’ wage rate for attendance at all mandatory meetings.

ik .
§035 peg‘ hour differential added to above rates for wheel chair routes. (effective

gaarantéed :fﬁve (5) daily hours if the driver performs all regularly scheduled

D/1/02).]

haﬂf the ire gular rate of pay will be paid for any work over forty (40) hours per
| ! '

@employt'eeéis_ run-around the Company shall make whole all lost wages because of
that run-around. | : '

_.5the.

The current ﬁ_a%yiﬂay procedures and payday will continue in effect.

Section 4

No empiojzec?

Section 1

The company
of the Compéﬁy
become me:

andasa con&;,_
standing.

a) All new
" from the dat e”bf
Section 2

The Companjf' |
conduct of th

thII 1eC

eive a reduction in rate of pay as a result of these negotiations.

Article 20 — Union Shop

. hgrees as a condmon of continued employment, that all Employees in the service

and covered by this Agreement on the effective date of this Agreement, shall

rs of the Umon after (90) calendar days of the effective date of this Agreement,

UI i n of coritmued employment, maintain thelr membership in the Union in good

i : ﬁaloyed' cévered by this Agreement shall be come members of the Union, and
thereafter maltitai

dining thelr membership in good standing, after thirty—one (31) calendar days

:the ass1gnment of their employment

hat it will not, directly or indirectly, interfere with the legitimate affairs or
its officers or Committee. Questions concerning interpretations of any

part of this At

: t;;éulen

L shall be taken up with a member of the Local Committee of Adjustment.

SN 13




Article 21 — Check-Off

Section 1
For all emploHrILe : whoi are, members of the Union on the effective date of this Agreement and for
all employeed|who theredfter become members of the Union during the terms of this Agreement,
the 'Companyfw;l_ﬂ'}cheék-foff advance monthly dues, insurance and assessments as designated by
the Treasurer,¢f the Local, on the basis of and for the term of individually signed voluntary
check-off autherization ca:rds heretofore and thereafter submitted to the Company.
Section 2
The Conipany; W1 I deciuct .:all union deductioﬁs from the second payroll period of the month.
When there i hot sufficient money earned to meet the amount of the deduction, then said
amount shall l'j ipaid by the member to the Treasurer of the Local or other designated
representative’@;ﬁ:f the Uni oﬁf} on or before the last day of the covered period. Check-off
aumoﬁzaﬁon?:f!j;;ains in full force and effect until revoked in writing,

A -
Section 3 |

ol

The Company |_.: all remit !to the Treasurer of the Local within thirty (30) days of such deductions
all monies o0 ;:f!'ét}'fctcd;. The monies deducted for the month will be remitted with an itemized
check-off listig|
Section 4 g
It is understo D&i‘md ag!re:bﬁ that the Union will defend and indemnify and hold the Company

harmless froni &

i

. .
this provision

i
i

i

Section 1

At the termin
Company st;\Hl

y and alliclaims that may be made against it by the Company’s compliance with
the A?griéement.

Article 22 — Service Letter

of a%m :leﬁlployee’s service with the company they may request a letter from the
’ their, tetm of service and the capacity in which they were employed.

14




Section 1

Written commiinications’

Writing.

Section 2

Employees atte

~Article 23 — General

:between the Company and U.T.U. will be answered promptly in

Upon request by y
convenient time
gori

record. Any

ﬁding court, inquest, or investigations under instruction of the Company, will be

‘at their hourly rate and necessary expenses.

an Employee permussion will be granted for the employee, at the earhest
o such Employee and the Company, to examine his personne] and attendance
1on of the record not comprehensible to the Employee will be explained. An

employee’s atfterndancef absentee1sm record will be wiped clean at the beginning of each school

year.

Section 4

Any employe
accident is det
that is requiret
determination|
Operator and;;

Section 5

 In the event a

the driver arriy

Section 1

a) It is understoo:

driver nonﬁes dispatch prior to his/her sign-in time of a potential late artival, the

dispatcher shiill:

M

broken their gfméij

=T
i

11
IR
any-section provi

signing of thi’fs:::ejontract all sections, provisions, and amendments not affected by these laws will

;who is invelved in an accident will receive written notification whether that

ed to be either preventable or nonpreventable and will set forth any testraining
A copy of the notification will be sent to the Chairman. This accident

the Company as to preventability will be made and written notice sent to the
on C_haiirperson within thirty (30) days of the accident.

Dot assignla drivers route to someone else until 10 minutes past their sign-on. If

during thJ.S period they shall claim their route but will be considered to have
antee. | :

Artule 24 — Separability of Sections and Amendments -

iand ag;reed that the provisions of this Agreement shall be subordinate to any
Juent Fe":ieral State, or Municipal Law or Regulations to the extent that any
in confhct therewith.

fe of tlus contract between First Student, Inc., and United Transportation Union,
sion, or amendment, is declared void by a present law or a law enacted after the.

-l 15




Unresolved dil_ff’}')utes shall be subject to the Grievance Procedurc

If at any time,

Agreement, ifl:
construed as a ¢

The Union rex

Artlcle 25 — No implied Waiver

UTU o{' the Company elect not to assert its right under any provision of this
> event ef breach hereof, such lack of action in this respect shall not be
ntinual wmver of any right under the provision of this Agreement.

o

Article 26 - Management Righ

6gruzes the nght and responsibility of the Company to manage its facility and to

direct its woﬂs‘:mg forces. Any of the rights, powers, prerogatives, and authority that the

* Company had}

abridged, delega

Such rights an# fi
of

management
and personne
composition, ;

l

(2) the rights|t

or facilities, 4

employees; (]
employees co
schedules, sef:
off employee§

right to modifﬁy

qu
gbt

determine the
for cause, and

The above en

management 't

P for to: the signing of this Agreement are retained by the Company unless
ed, granted or modified by this Agrecment.

nctlons 1nclude, but are not limited to, (1) full and exclusive control of the

e Compény, the supervision of all operations, the methods, processes, means,
by which ady and all work will be performed, the control of the property and the
S;Lgnment direction, and determination of the size and type of its working forces;
ehange orjintroduce new and improved operations, methods, processes, means,

n{c&he right to determine whether and to what extent work shall be performed by
.EQ
I_heurs of work establish classifications, promote, demote, transfer, release, and lay

e right td determine the work to be done and the standards to be met by
elled by thhs Agreement; (4) the right to hire, establish, and change work
' (5) the, ri ght to establish work rules, regulations, policies and procedures, and the
ar change existing rules and regulations from time to time, and (6) the right to

ahflcanens of employees, and to suspend, discipline, and discharge employees

hervnse Ito maintain an orderly, effective, and efficient operation.
i

ration (pf; management rights is not inclusive and does not exclude other
el

Company shal

Section [

I:
e
iy

its not specified. The exercise or non-exercise of rights retained by the
! 1ot be construed to mean that any right is waived.

Article 27 - No Strike/No Lockout

It is agreed th;aiz.

shall msngate
stow-down, s
of employees

..ﬁ.‘._:'._.-. o

£ durmg the term of this Agreement neither the Union nor its officers or members
eall, sanct;on condene, Or participate in any strike, sit-down, stay-in, walkout,

ppage 0r|curta11ment of work and provided further that there shall be no lockout
321 the Em]bloyer _

16.



Section 2

| any of the employees violates the provisions of the above paragraph, the Union
shall immedi Eély take action and use every means at its disposal to prevent the conduct and
s’uch actmn;.

'empl’oyeés found guilty participating in such actions shall be subject to
:5 arge. In such a case, if pursued to arbitration by the union, the arbitrator will be

limited to ded line onty {hether the employee in fact participated in the prohibited conduct,

and the Comy ;? ,r 8 chome of discipline shall not be subject to arbitrator review.

Artlcle 28 - Probationary (New) Employees

The Employer ;slﬁall have the right to employ from any source a probationary (new) employee.
Such employge shall be cléssﬁied as a probationary employee for a ninety (90) calendar day
probationary [period and $Hall work under the terms of this Agreement. The probationary period
may be extengded an add1t1ona1 thirty (30} calendar days by written mutual agreement. The
Employer mukt ﬂonfy the employee and the Union prior to such extension and the employee, the
Union and thééiﬁmployer must sign the agreement. During this probationary period, the
Employer shall have the right to terminate such probationary employee without recourse by the

employee or the:{nion to the grievance and arbitration procedure.

Article 29 - Duration of Agreement

This Agreeme
and extend for
the parties.

k.
-

shall be@ me effective upon ratification (unless specifically mentioned herein)
ree (3) }'?ears until June 30, 2008 from year to year thereafter, unless changed by

=

Either of the lji i 'es to't s Agrcemcnt dcsmng a change in any Article or Articles of this
Agreement sHAll notify 1e other party in writing of the desired changes at least sixty (60) days
prior to the ex“plramn If neither party gives such notice, the Agreement shall continue on from

year to year. I sich notibe is given by either party, the Agreement shall then be opened for
consideration i;of The change or changes desired.

Article 30 — Driver's Room

a) The Compa ¥ ishall rxiaintain the Driver’s Room in a clean and serviceable manner.

b) The Comg : f:shall mamtam toilet facilities in a clean and serviceable condition, and have an
adequate suppj;

paper and paper towels in all toilet facilities.
¢) The Comyg ; ishall-icomply with local, state, and federal laws that cover such facilities.

17
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SIGNED:
FIRST STUDENT, INC. . UNITED TRANSPORTATION UNION.

LOCAL 1741

ﬁY; %4 ,;Zg 2 BY:EM}M&EO
DATE: /0//-2-:;/94  pafE_ 10 - 04 ~00

BY: ZM 7//'/6" K/Z«,/m

DATE: /0"0%\ 06

o Wi L

pate_lO- Y- 0b
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